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Rohit, aClass 12 student, ispre-
paring for JEE Main exam
scheduled to be held in Jan-
uary 2020. He is keen to do
BBR Tech in one of the Indian

Institutes of Technology (IITs), and is
willing to takea year-longbreakafter the
board exam to prepare exclusively for
JEE. Although not all students might be
asdeterminedasRohit,thereisanimpor-
tant lessonto learn.
If youhaveawell-preparedcareerplan

andaredeterminedtoachieve,thennoth-
ing can really stop you. However, most
roads to success include curves, bumps
andevenslightdetours. Therefore, learn
totakedisappointmentsandsmallfailures
instrideanddon’tallowsuchchallengesto
blowyouoffcourse.
Firstly, ifyoudon’tperformwell inyour

qualifyyf ingexamorcompetitiveexamslike
NEET,JEE,KCETetc., refraintermingit
asafailure.It ismoreappropriatetoterm
itasadisappointmentoratemporaryset-
back,whichyoucanovercome.
Generally, the causes of disappoint-

mentsare:
� Poorpreparation:To get into top col-
leges or universities for any course, you
have to prepare well. To pursue profes-
sionalcoursessuchasmedicine,onehasto
scorearound95%inClass12boardexam,
even Commerce and Science streams in
top colleges have cut-offs above 90%.
Hence, preparation has to be compre-
hensive and fllf awless, irrespective of your
coursegoals.
� Unable to focus:Many students find it
difficult to identifyyf which ismore impor-
tantof thetwwt o—qualifyyf ingexamorcom-
petitive exams, and eventually lose focus

WiiW th the evolution of
the education system
in the country, the
thought that grades
aloneshouldnotdecide

the fate of a student is permeating into
decision-making processes. Interests,
aspirations, skills and the present and
futurestabilityyt ofacademicdisciplineare
crucialwhencarvingone’sfuturelearning
andcareerpaths.Andit isencouragingto
seemore andmoreparents and students
looking tomake informeddecisions, tak-
ingall these factors intoaccount.
Onediscipline that standsout in terms

of it being omnipresent in the function-
ing of everytty hing, from a local market to
nationaleconomiesandtheinternational
political system, isEconomics.

The study of Economics equips stu-
dents with strong quantitative (mathe-
matical as well as statistical), analytical
andcommunicationskillsthataresought
after in thepublic or government, corpo-
rate, non-government, development and
academicsectors.
This iswhycompletingadegree in this

discipline opens up a plethora of oppor-
tunitiesforastudentinareasasdiverseas
policymaking,strategy,managementcon-

sulting, data science, marketing, finance
andactuarial science.
� Policymaking:Many students choose
to study Economics at the undergradu-
ate and postgraduate levels in order to
become successful researchers and pol-
icymakers. The Reserve Bank of India
(RBI)hires economists via variousexam-
inations, andonemayalsoappear for the
Indian Economic Service (IES) exami-
nation and help frame public economic
policy. Another popular route is to be an
academicianandresearcherwhoseviews
aresoughtbypolicymakers.
� Development organisations: Econo-
mistscanalsocontributetopolicymaking
through thenon-governmental space, by
working with think-tanks, international
non-profit foundations and impact eval-
uationagencies. They canalsoworkwith
organisations involved in fields like rural
orurbandevelopment,education,health-
care,agriculture, international tradeand
economicpolicy.
Onewitharesearchqualificationinthe

field, preferably a PhD from an eminent
institution, can also be employed in aUN
agency, suchas theWorldBankor the In-
ternationalMonetaryFund.Alternatively,
onecould looktoworkwith international
developmentorganisations.
� Roles in corporate sector: A degree

in economics offers students with keen
analytty ical reasoning, alongwith the abil-
ity to understand human behaviour, a
skill-set which is highly valued by corpo-
rate employers across the board. Banks,
e-commercefirmsetc.,hireeconomiststo
conduct research on themacro-business
environmentthattheyoperateinandhelp

thembetter navigate business cycles and
policychanges.
�Management consulting: Organisa-
tions from all industries and sectors, in-
cludingthegovernment,whenfacedwith
challengesthattheyareunabletoaddress
with the internal resources at their dis-
posal, reach out to consultants to offer a

professional and thoroughly researched
view. As a result, a consultant is consist-
entlyinvolvedinsolvingproblemsbycon-
ducting in-depth analyses of the clients’
businesses and the market environment
theyoperate in.
� Finance: As Economics undergradu-
ateprogrammescoverbasics ofFinance,
manyEconomicsstudentsgoontooptfor
electives inFinance.Thishelps themfind
employment in thebankingandfinancial
services industry, including investment
banking, hedge funds, private equity, fi-
nancial market trading, structuring and
research, and also the more traditional
areas of investmentmanagement, stock-
brokingandmutual funds.
� DataScienceandBusinessAnalytty ics:
Another very promising career track for
Economics students is in theareaofData
Science and Business Analytics. With
unprecedented amounts of data being
collected today, the analysis of this data
using programming and statistical tools
has become imperative for improved de-
cision-making.
Asmostfunctionalareasofcorporations

big and small are becoming increasingly
data-driven, students of Economics hav-
ing strong command over mathematical
and statistical tools are hired for solving
organisationalproblems.

� Actuarial science: Economics gradu-
ates are also verywell placed to take up a
professional career in actuarial science,
which is both lucrative and intellectually
rewarding.
Actuariesareessentiallyexpertsatana-

lysing risk and uncertaintyyt due to strong
domain knowledge of mathematics, sta-
tisticsandfinance,inadditiontoeconom-
ics, and areprominently employed in the
insuranceindustry.InIndia,growthpros-
pects for actuaries remain strong, since
the insurance industry is itself likely to
growmanifold intimestocome.
� Entrepreneurship:Asanaspiring en-
trepreneur, one should understand how
tobestutiliseone’sresourcesandhowthe
economicandpolicyenvironmentwillaf-
fectone’sventure.AnEconomicsstudent
iswellversedintheseareas,andcanstrat-
egisetodrivemarketshare,investorvalue,
top-line andbottom-line. Besides, strong
analytty ical andcommunication skills help
one to solveday-to-dayproblems inone’s
businessenterprise.
Eventhoughtheabovelist isonlyindic-

ative,itperhapsdemonstratesadequately
that there isnodearthof careeropportu-
nitiesforstudentsofEconomicsintoday’s
worldandintimestocome.
(The writer is associate director, Indian
SchoolofBusiness&Finance,NewDelhi)
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Thecommon
factorsinstudents
whomakeittotop
institutesaretheir
strongpassionand
determinationto
succeeddespiteall

thehurdles.

Yourpreparations
shouldmatch

yourgoals.Incase
ofdisappointing
results,remember
it is justaminor
setback,writes

VPradeepKumar

Thepresentworldof digitalisa-
tion expects dynamism from
its competent workforce. To
be able to create, innovate,
and execute well is expected

ofthehuman-powerthatisbeingchurned
out of the knowledge centres. Besides
tracking down academic and technical
identificationswhichare industry-specif-
ic, development of soft skills is important
to become an effervescent and effective
workforce in the current employment
scenario. Regardless of the increase in
the number of graduates in any field, it is
reportedthatagreatnumberof themare
predicted tobeunproductiveas they lack
foundational soft skills.
Inpresent-daydevelopment, soft skills

clench similar prominence as technical
skills. It is not enough to be just good at
what youdo; it is correspondingly imper-
ativetobeabletocommunicateeffectively
what youknowtoyour clients or employ-
ers.Ithasbecomequiteessentialtobeable
toworkwithateamconsistingofadiverse
groupofpeople.
In commonparlance, soft skills can be

defined as a set of skills thatmay support
anindividual to interactbetterwithother
people. Soft skills is a parasol word that
embraces everytty hing fromsocial skills to
communicationskillstoemotionalintelli-
genceandpersonalcharactertraits.Here
aresomesoftskillsthatenhanceaperson’s
interactions, jobperformanceandcareer
prospects.
� Communicationskills:Bothverbaland
written communication skills play a vital
roleinanemployee’scareerenhancement.
Theseskillsareofparamountprominence
formakingadecent first impression.The
wayyouconverseand interactwill set the
tenor for how people will look at you in
your workplace. Indeed it is of immense
help to work with a team when you can
transfer your notions commendably. For
allthesereasons,communicationskillsare
appreciated by employers. It makes the
workplace environmentmore comforta-
bleandefficient.
� Confllf ict resolution:When members
of a team work together, there might be
somedifferences of opinions.Whencon-
fllf ict arises, an individual who assists in
confllf ictresolutionwill standout.Confllf ict
resolution does not just dealwith solving
the problem. It is about de-escalating
the situationwhilemaking sure both the
parties involved are contented with the
solution.Italsomeanstoensureaconfllf ict
does not affect teamwork or the team’s
productivityyt andoutput.Thisisoneofthe
muchneededskills in themanufacturing
sectorsatpresent.
� Leadership skills: The long-standing
objective for anyone entering the work-
force must be to become a good leader.
Leadership skills can’t be achieved over-
night.Rightfromtheschooltothecollege
to theworkforce, onemustmakeuse of a
chance to showcase one’s skills as a good
leader.Whether it is leading your school
football team or organising an event in
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on both. The eligibilityyt criteria differ for
courses and the ranking is calculated dif-
ferently.Hence,yourstrategyforboththe
examshas to be carefully drawndepend-
ing onwhich streamyou are opting after
the qualifyyf ing examsuch asClass 12 or II
PUC. Also, limit the number of compet-
itive exams you plan to write as per your
capacityyt andneed.
� Overambitious goals: Ever heard of
SMART goals? Smart goals are specific,
measurable,achievable,realisticandtime-
bound. In the race to compete, don’t try
overstretchingyourselfandfixoverambi-
tiousgoalsonlytobedisappointedeventu-
ally.Doremember,thereareinnumerable
career options other than medicine and
engineering and youmust consider all of
them. Importantly, follow your dreams
and pursue careers as per your inherent
talentandpassion.
� Lack of determination: Students
from humble backgrounds have made
it to premium institutions like IITs and
Indian Institutes ofManagement (IIMs),
withstrongdetermination.Thecommon
factors in students who make it to such
topinstitutesaretheirstrongpassionand
determination to succeed despite all the
hurdles.Therefore, sustain the focusand
rigourneededtogetintosuchinstitutions
ofeminence.
� Unforeseen circumstances: If you or
someoneinthefamilyfallsickaroundthe
examtime,itcanaffectyourperformance,
which is just bad luck and not a failure.
Such developments are unforeseen and
youmayconsider alternative institutions
for the same course and in theworst sce-
nario, takeabreaktoredotheexams.

Takecorrectivesteps
Itisvitaltotakesomemeasurestoimprove
yourperformancesuchas:
� Study the impact: When a board or
competitiveexamresult isdisappointing,
first study the impact before jumping to
any conclusion. Evaluate the extent to
which the actual performance affects
yourcareerplan.Forexample, if youhad
planned foranMBBScourse inaparticu-
larcityyt orcollege,assesswhetheryoucan
stillgetanadmissionintothesamecourse
at another institution of repute. In other
words,whetheranexamdisappointment
can be managed with a slight change in
the selection of the institute. However, if
theimpactissuchthatyoucan’tgetadmis-
sion intoMBBS, then you have to review
further.

� Reviewyourcareerplan:Whenthere
is a major disappointment in the exam
results, review the career plan. Do check
if your career plans can bemet by select-
ing the same course but by changing the
stream. For example, if you wanted to
do Computer Science Engineering, see
whetheryourcareerplanscanalsobemet
by selecting engineering in Information
Technology or Information Science. All
the three are substantially different al-
thoughthereissomeoverlapping.Infact,
it is strongly recommended to identify
twwt o courses while making a career plan,
so that youhaveaplanB if planAdoesn’t
materialise.
� Consider other alternatives: If you
arefirmaboutthecareerchoiceandifthe
disappointment is due to your poor per-
formance, then consider taking a break
to take the respective exam once again.
Sometimes, it might mean loss of a year
which doesn’t matter in the long run. In-
steadoffeelingdisappointed,convertthis
into an opportunity by utilising the free
time. Depending on your career choice,
considerashort-timecourseincommuni-
cationskills,personalityyt developmentora
career-relatedadditionalcourse.Doingan
internship or part-timework can be very
helpful too.Another interestingoption is
tousethefreetimejudiciouslyandnurture
anexistingoranewhobby.
Anexamdisappointmentisjustaminor

setback and it is sad some students take
it too seriously and take extreme steps. If
thingsdon’tgoasplanned,havepatience,
evaluate the causes, identify the lessons
and take corrective steps. Change your
vocabulary replacing all negative words
withpositiveorneutralwords.Forexam-
ple, instead of saying “I failed to perform
as planned”, youmust say “I should have
performedbetter.”
Communicate with yourself positively

thatyourpotential isbeyondyourcurrent
performanceandyoucandobetterbyjust
stretching a littlemore. In case you need
help or want to talk to someone, contact
helplinesandprofessionalagencies.
Remember, failure is not fatal nor suc-

cess is final. The real failure is ifwe fail to
drawthelessonsfromourmistakes.Trust
your abilityyt and convince your parents to
build a stress-free, healthy environment
at home. Choose a career that motivates
you fromwithin ensuringminor hurdles
don’tdeteryoufrompursuingyourgoals.
(Thewriterisamanagementandcareer

consultant,based inBengaluru)

yourinstitute,onemuststartearlywhenit
comestoprovingtobeaneffectiveleader.
Employers expect this skill because they
wantateamthatwillultimatelybeableto
takethecompanyforward.
� Teamwork: The abilityyt to instantane-
ouslyexecuteasan individualandtogeth-
er with your colleagues through effective
teamworkiskeytogrowttw handsuccess. In
effect, teamwork is central and critical in
ordertoaccomplishtheoverallobjectives
andgoalsofanorganisation.Foranygood
employer, making sure the employees
work together symphonically is indispen-
sable for the feat of the company. When
employees can work together and pool
their individual talents inoneplace,work
can be accomplished more competently.
The qualityyt of your work will also mount
when you work together and collaborate
with your team members. Teamwork is
animportantskillthatfreshersoftenover-
look.However,workinginagroupwillhelp
yousucceedatyourjob.
� Problem-solving: When employers
talk about problem-solving skills, they
areoftenreferringtotheabilityyt tohandle
complexbusinesschallengesinthework-
place.Organisationstrustemployeeswho
could assess bothkinds of circumstances
and calmly ascertain solutions. Prob-
lem-solvingmeansthinkingaheadoftime
and planning for all the encounters one
might combat at the workplace. It is one
of themostsoughtafter skills inpotential
employees. The sooner you master that,
thehealthier it is.
Schoolsandcollegesplayanimportant

role in developing employability skills.
Theyshouldensurestudentsdevelopsoft
skills throughvariousactivities.Theycan
invite experts fromindustryandconduct
soft skill sessions every week as part of
theirpedagogy.Organisinggroupdiscus-
sionsatregularLanguageandBehaviour-
alLaboratorysessionsareofimmenseand
immediatehelpforstudentstorefinetheir
peopleskills.
Education institutions should involve

students in team-building and deci-
sion-making activities. This might help
them acquire the new skill set. In the
evening, preferably after the class hours,
take students to the amphitheatre of
your school and college and ask them to
talk about a particular topic of their own
choice. One can expect a tremendous
change in the public speaking and con-
fidence level among the students in two
weeks. These activities should be a part
of the curriculum and the government
must take a special interest in assisting
our present students to achieve employ-
abilityyt skills. It is essential to remember,
however, that education isnotonly about
makingworkersandemployees,butmust
alsoaimtodevelopwell-roundedcitizens.
These people skills can mean the dif-

ference between leaving an internship
emptyyt -handedorwithafull-timejoboffer.
Beginrefiningtheseskillsrightnowsothat
whenyouenter the industry, youarewell
preparedandaheadof thegame.
(ThewriteriswithSiddagangaInstituteof
Technology,Tumakuru)

Whenemployeescanworktogetherandpool their individual talents,
workcanbeaccomplishedmorecompetently.

Adegree ineconomicsopensupaplethoraofopportunities inareasasdiverseas
policymaking, strategyandmanagementconsulting.DHPHOTO/SKDINESH
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